
Federal Law require Prevailing Wage Contractors post “List of EEO Officers” in one or more 
conspicuous locations in the workplace. 
 
z03 - contractors eeo officers (Rev.03/15/22)               

 

 
City of Cleveland 

 Office of Equal Opportunity 
Prevailing Wage Compliance 
601 Lakeside Avenue, Room 335 

Cleveland, Ohio 44114 
 

 
Phone: 216.664.4151   Fax: 216.664.3870   Email: PWcoordinator@city.cleveland.oh.us    Hours: 8 am to 5 pm Weekdays 

 
 

This Sample EEO Officers Listing should be on Prime / General Contractor’s Letterhead 
 

PROJECT INFORMATION 
PROJECT NAME:  CITY 

CONTRACT #: 
 

PRIME CONTRACTOR INFORMATION 
PRIME CONTRACTOR:   PHONE:  

MAIN PAYROLL 
CONTACT: 

 EMAIL:  
Prime Contractor: Company name is listed above Sub Contractor # 3:   

EEO Officer:  EEO Officer:  

Office Phone:  Office Phone:  

Cell:  Cell:  

Email:  Email:  

Sub Contractor # 1:   Sub Contractor # 4:   

EEO Officer:  EEO Officer:  

Office Phone:  Office Phone:  

Cell:  Cell:  

Email:  Email:  

Sub Contractor # 2:  Sub Contractor # 5:  

EEO Officer:  EEO Officer:  

Office Phone:  Office Phone:  

Cell:  Cell:  

Email:  Email:  

 

Please use additional sheets if necessary 
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